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WELCOME!
The InterHab team is thrilled to have you join us for the InterHab Power Up! 2022 Conference in Wichita, KS. 

This week is a time to learn, create, and cultivate creative solutions for people with intellectual and developmental 
disabilities (IDD) throughout our communities. We are excited to offer plenary sessions, breakout sessions, and 
networking opportunities that will provide the tools you need to motivate, nurture, and inspire each other in the 
coming weeks and months.

Together, we have a stake in building opportunities and advocacy throughout our field and across the state, ensuring the 
greatest impact for those who need us most. Thank you for joining us!

INFORMATION DESK 
The registration and information desk is located outside the Grand Eagle Ballroom. It is the best place to find important 
information regarding schedules, breakout sessions, and general conference information. Look for InterHab staff and  
volunteers located throughout the venue to answer any additional questions you might have. If you need additional 
assistance during the event, please reach out to Meghan Shreve at mshreve@interhab.org. 

WIFI
WiFi is available on the main floor using the Network ID: Hyatt-Mr and the Password: Sandata2022. Thank you Sandata for 
sponsoring this year's WiFi!

NAME BADGES
Your official Power Up! 2022 name badge is needed to gain entry to all conference events, please wear your badge every 
day. Your name badge will be available at the conference registration desk in front of the Grand Eagle Ballroom. 

REGISTRATION FEES
Registration fees for each day include all sessions, meals, and special events scheduled for that day, excluding Power 
Up! executive or invite-only events. Please make sure you collect your conference bag, booklet, and coupons for evening 
events. 

CONTINUING EDUCATION 
If you are interested in receiving Continuing Education Units (CEUs) for attending Power Up! 2022, please complete the 
following:

1. Retain this copy of the conference program. It contains the information for each general session and breakout           
information required by the Behavioral Sciences Regulatory Board (BSRB).

2. At the end of the conference (or the end of your attendance, if you leave before the end), request a Certificate of       
Attendance at the conference registration desk, located outside the Grand Eagle Ballroom.

3. Retain these documents until it is time to renew your license. Submit them along with other required documents 
to the BSRB.

4. For questions regarding Social Work CEUs, please contact the BSRB. 

VIRTUAL SESSIONS & MATERIALS
Virtual sessions and breakout materials can be found at https://interhab.org/2022-conference-materials/. Content will 
remain available for 6 months post-conference.  
 

THANK YOU 2022 POWER UP COMMITTEE!
A special thanks to the Power Up! Committee: Ettie Brightwell, Heather Brown, Kathy Walter, Michelle Eastman, Teresa 
Galutia, and Tricia Campbell. 

POWER UP! INFORMATIONPOWER UP! INFORMATION



SCHEDULE OVERVIEW
8:00 a.m.  InterHab Strategic Planning (registration required)
  Riverview Ballroom 
  *Breakfast and lunch will be provided to those members in attendance 
 
9:00 a.m. Pre-Conference - Stress Management: Self Care, Burnout, and Mental Wellness 
  Redbud A

11:00 a.m.  General Registration Begins
  Grand Eagle Ballroom Lobby

12:00 p.m. Exhibitor Showcase (Lunch on your own)
  Grand Eagle Ballroom and Lobby

1:00 p.m. Opening Session - Keynote Speaker
  Grand Eagle Ballroom

2:00 p.m. Exhibitor Showcase - $100 Cash Drawing at 2:45 p.m.! Must be present to win.
  Grand Eagle Ballroom and Lobby

3:00 p.m. Breakout Sessions 
  Birch, Cedar, Maple, Walnut, Redbud A

5:30 p.m. President’s Reception - Invitation-only event
  Riverview Ballroom
 
5:30 p.m. Happy Hour, Sponsored by Big Lakes Developmental Center and Heartland Homecare
  Hyatt Hotel Bar
  *One free drink ticket is included in this booklet to use from 5:30 p.m. to 6:30 p.m. 
  *Dinner is on your own
  

DAY 1 - WEDNESDAY, OCT. 12DAY 1 - WEDNESDAY, OCT. 12

Escape the DSP Hamster WheelEscape the DSP Hamster Wheel
Scott de Fasselle, Blitz Creative

It's time to stop approaching DSP recruitment and retention with the mindset of, "the pay is similar to 
McDonald's, and you have to be responsible for someone's life." You can find more people like your amazing 
DSPs that believe, "the pay is similar, but I get to change someone's life as a DSP."

After the session, you'll understand:
• How to re-inspire your team to create a positive mindset
• How to find the DSPs you want without raising hourly pay
• The simple approach to get people to show up for interviews and the first day on the job
• Why you already have everything you need to keep staff



Continuous Glucose Monitors (CGM) in Diabetes Continuous Glucose Monitors (CGM) in Diabetes 
Management; A Caregiver PerspectiveManagement; A Caregiver Perspective
Melissa P. LeBar, Pharm.D., RPh, PIC, Heartland Homecare Melissa P. LeBar, Pharm.D., RPh, PIC, Heartland Homecare 
Services, Inc.Services, Inc.
Room: BirchRoom: Birch

This session will discuss an overview of diabetes and he This session will discuss an overview of diabetes and he 
importance of managing blood glucose levels, a compare importance of managing blood glucose levels, a compare 
and contrast of CGM, and how CGM helps the caregiver. and contrast of CGM, and how CGM helps the caregiver. 

Special Aging and Support Services: A Practical Model to Special Aging and Support Services: A Practical Model to 
Support Healthy Aging in PlaceSupport Healthy Aging in Place
Sara Owen, Lakemary & Anna Van Petten, Lakemary Sara Owen, Lakemary & Anna Van Petten, Lakemary 
Room: CedarRoom: Cedar

This session will provide an overview of what the SASS This session will provide an overview of what the SASS 
program is achieving through enhanced training, outreach program is achieving through enhanced training, outreach 
and collaboration with a goal of aging in place while and collaboration with a goal of aging in place while 
maintaining a high standard of care.maintaining a high standard of care.

STEAM Activities with CosmosphereSTEAM Activities with Cosmosphere
Shai Christensen and Jenna Parli,Shai Christensen and Jenna Parli,
Disability Supports of the Great PlainsDisability Supports of the Great Plains
Maria Kelson and JoAnna Strecker, CosmosphereMaria Kelson and JoAnna Strecker, Cosmosphere
Room: MapleRoom: Maple

Learn about how to team up with Cosmosphere for Learn about how to team up with Cosmosphere for 
activities that blend science with participatory arts activities that blend science with participatory arts 
activities. Enjoy a brief version of a Postcards to Space activities. Enjoy a brief version of a Postcards to Space 
workshop Cosmosphere recently completed at Disability workshop Cosmosphere recently completed at Disability 
Supports of the Great Plains’ Clayworks studio, complete Supports of the Great Plains’ Clayworks studio, complete 
with blowtorch demo. (Come to the session to see why!) with blowtorch demo. (Come to the session to see why!) 
Make your own postcards to send to space! Brainstorm Make your own postcards to send to space! Brainstorm 
with other service providers about best practices for with other service providers about best practices for 
science and arts enrichment activities.science and arts enrichment activities.

Equity and Inclusion of Self-Advocates in the WorkplaceEquity and Inclusion of Self-Advocates in the Workplace
Brad Linnenkamp, KUCDD & Ben Edwards, KUCDDBrad Linnenkamp, KUCDD & Ben Edwards, KUCDD
Room: WalnutRoom: Walnut

Equitably partnering with people with autism and people Equitably partnering with people with autism and people 
with disabilities in the workplace is critical for businesses with disabilities in the workplace is critical for businesses 
and for the quality of life and inclusion of people with IDD. and for the quality of life and inclusion of people with IDD. 
This is especially true for organizations whose work affects This is especially true for organizations whose work affects 
the lives and wellbeing of people with IDD. The Kansas the lives and wellbeing of people with IDD. The Kansas 
University Center on Developmental Disabilities (KUCDD) University Center on Developmental Disabilities (KUCDD) 
conducts research, training, technical assistance, and conducts research, training, technical assistance, and 
community service to enhance the quality of life, self-de-community service to enhance the quality of life, self-de-
termination, and inclusion of people with intellectual termination, and inclusion of people with intellectual 
and developmental disabilities. Equitably partnering with and developmental disabilities. Equitably partnering with 
people with autism and people with disabilities, espe-people with autism and people with disabilities, espe-
cially in research that affects their lives, ensures that the cially in research that affects their lives, ensures that the 
research and services provided are beneficial for people research and services provided are beneficial for people 

with IDD. Through this presentation we plan to show how with IDD. Through this presentation we plan to show how 
we support people with disabilities to be full members we support people with disabilities to be full members 
of our workplace. This presentation will describe ways of our workplace. This presentation will describe ways 
KUCDD has employed and partnered with self-advocates KUCDD has employed and partnered with self-advocates 
to fully participate on research teams. The presentation to fully participate on research teams. The presentation 
will be useful for self-advocates who want to be involved will be useful for self-advocates who want to be involved 
in research, and for organizations (research focused or in research, and for organizations (research focused or 
not) who want to hire more people with autism or people not) who want to hire more people with autism or people 
with IDD. This presentation will illustrate ideas for fully with IDD. This presentation will illustrate ideas for fully 
including people with disabilities in research, policy, and including people with disabilities in research, policy, and 
supports and services that affect their lives.supports and services that affect their lives.

How to Find More DSP ApplicantsHow to Find More DSP Applicants
Scott de Fasselle, Blitz CreativeScott de Fasselle, Blitz Creative
Room: Redbud ARoom: Redbud A

Are you tired of not getting enough DSP applicants? When Are you tired of not getting enough DSP applicants? When 
you attend the DSP Magnet workshop on recruiting, you’ll you attend the DSP Magnet workshop on recruiting, you’ll 
get free approaches to... get free approaches to... 

• Write a job post for Indeed to attract more applicants• Write a job post for Indeed to attract more applicants
• Fix the common mistakes in your online application that • Fix the common mistakes in your online application that 
drive away applicantsdrive away applicants

 DAY 1 - BREAKOUT SESSIONS  DAY 1 - BREAKOUT SESSIONS 
3:00 p.m. - 4:30 p.m. Wednesday, Oct. 12



Health Care
Reimagining
H E A L T H    |    H O U S I N G    |    J O B S    |    S U P P O R T

CareSource is a proud sponsor 
of InterHab Power Up!



RISK EXPERTS.  TRUSTED PARTNERS.  CARING PEOPLE. 

YOUR MISSION 
IS PROTECTED
Finding quality insurance at a reasonable rate 
is more challenging than ever.

By understanding your unique needs, we 
help ease the stress of insurance so you can 
focus on the community you serve.

Partner with an experienced nonprofit 
risk advisor. 

E info@millercares.com   |   P 816.333.3000   |    millercares.com



8:00 a.m.  Conference Registration, Continental Breakfast
  Grand Eagle Ballroom Lobby

8:00 a.m.  Exhibitor Showcase
  Grand Eagle Ballroom and Lobby

8:45 a.m. Breakout Sessions
  Birch, Cedar, Maple, Walnut, Redbud A

10:30 a.m. Breakout Sessions
  Birch, Cedar, Maple, Walnut, Redbud A

12:00 p.m. Lunch and Exhibitor Showcase - $100 Cash & Prize Giveaway! Must be present to win.  
  Grand Eagle Ballroom and Lobby

1:15 p.m. Breakout Sessions
  Birch, Cedar, Maple, Walnut, Redbud A

2:30 p.m. Snack Break
  Second Floor Conference Center Common Area 

2:45 p.m. Breakout Sessions
  Birch, Cedar, Maple, Walnut, Redbud A

4:15 p.m. Breakout Sessions
  Birch, Cedar, Maple, Walnut, Redbud A 

5:30 p.m. Happy Hour (featuring complimentary beer, wine, appetizers, and a demo from The
  Color Coded Chef)
  Grand Eagle Ballroom

6:00 p.m. Food Truck Dinner & Live Music
  Waterwalk Loop - walking distance from the Hyatt
  Use your InterHab Bucks at The Artichoke Sandwich Bar, Big B's Beef, or Funky Monkey   
  Munchies and your free cookie coupon at Crumble & Cream! Shaken and Stirred    
  will provide a mobile drink truck, too (drinks are on your own)! 

8:00 p.m. Trivia Night!
  Riverview Ballroom

Trivia Night! Trivia Night! 

Join your fellow Power Up! attendees for an interactive team trivia Join your fellow Power Up! attendees for an interactive team trivia 
competition! Bring your thinking cap and form your team now (teams of up competition! Bring your thinking cap and form your team now (teams of up 
to 10 participants allowed), or join up with other attendees when you arrive. to 10 participants allowed), or join up with other attendees when you arrive. 
We can't wait to see which team wins! We can't wait to see which team wins! *A cash bar will also be available*A cash bar will also be available

DAY 2 - THURSDAY, OCT. 13DAY 2 - THURSDAY, OCT. 13
SCHEDULE OVERVIEW



Technology Leveraged Services Models: GoodLife's Technology Leveraged Services Models: GoodLife's 
Neighborhood Network with iLinkNeighborhood Network with iLink
Dr. Mike Strouse, GoodLife Innovations, Inc.Dr. Mike Strouse, GoodLife Innovations, Inc.
Room: BirchRoom: Birch

Providers are facing a perfect storm of need, rising Providers are facing a perfect storm of need, rising 
workforce costs, and expectations for increasingly workforce costs, and expectations for increasingly 
inclusive services. There is no magic solution but thought inclusive services. There is no magic solution but thought 
leaders agree that emerging technologies will be an leaders agree that emerging technologies will be an 
essential part of our next generation of best-practice care. essential part of our next generation of best-practice care. 
To be effective, these technologies must be carefully To be effective, these technologies must be carefully 
integrated into services approaches (rather than merely integrated into services approaches (rather than merely 
bolted on top of traditional models) and fully grounded bolted on top of traditional models) and fully grounded 
in human relationships focused on cultivating greater in human relationships focused on cultivating greater 
independence. This paradigm shift will require providers to independence. This paradigm shift will require providers to 
reassess program and customer needs, redesign services, reassess program and customer needs, redesign services, 
lead change management, and support each other as we lead change management, and support each other as we 
manage this innovation and evolution. Dr. Strouse leads a manage this innovation and evolution. Dr. Strouse leads a 
group of professionals from GoodLife who have partnered group of professionals from GoodLife who have partnered 
with KU to create, adapt and use emerging technologies to with KU to create, adapt and use emerging technologies to 
support independent living and weave these solutions into support independent living and weave these solutions into 
the fabric of GoodLife’s community-based services. This the fabric of GoodLife’s community-based services. This 
presentation describes GoodLife’s Neighborhood Network presentation describes GoodLife’s Neighborhood Network 
(a neighborhood and in-home support model) that has (a neighborhood and in-home support model) that has 
been paired with iLink Technologies. Together, the NN with been paired with iLink Technologies. Together, the NN with 
iLink becomes an intentionally-designed eco-system of iLink becomes an intentionally-designed eco-system of 
support for persons living in small, typical homes in the support for persons living in small, typical homes in the 
community where staffing ebbs and flows across homes, community where staffing ebbs and flows across homes, 
on-demand, empowering greater independence for a lower on-demand, empowering greater independence for a lower 
cost. cost. 

Effective HR InvestigationsEffective HR Investigations
Don Berner, FoulstonDon Berner, Foulston
Room: CedarRoom: Cedar

As HR professionals we are called upon to investigate As HR professionals we are called upon to investigate 
everything from claims of discrimination and harassment everything from claims of discrimination and harassment 
to allegations of security breaches and other forms of to allegations of security breaches and other forms of 
misconduct. Whether you are new in the profession or an misconduct. Whether you are new in the profession or an 
experienced HR manager, this program will provide the experienced HR manager, this program will provide the 
tools for conducting an efficient and effective HR tools for conducting an efficient and effective HR 
investigation.investigation.

The View from the HillThe View from the Hill
Kate McSweeney, ACCSESKate McSweeney, ACCSES
Room: MapleRoom: Maple

Learn what is happening in D.C. on all things related to Learn what is happening in D.C. on all things related to 
disability.  This session will look back at the successes disability.  This session will look back at the successes 
achieved during COVID and forward to what is on the achieved during COVID and forward to what is on the 
horizon in this Congress and in the 118th Congress, which horizon in this Congress and in the 118th Congress, which 
convenes January 3, 2023.  Q&A and discussion convenes January 3, 2023.  Q&A and discussion 
encouraged!encouraged!

Lessons from History: A New Perspective on Remote Lessons from History: A New Perspective on Remote 
SupportsSupports
Michael Doucette, Night Owl Support SystemsMichael Doucette, Night Owl Support Systems
Room: Walnut Room: Walnut 

Are technology services an appropriate option for the peo-Are technology services an appropriate option for the peo-
ple you support? This can often be challenging to ple you support? This can often be challenging to 
answer! This session will help you think critically about answer! This session will help you think critically about 
how to approach using technology to help support how to approach using technology to help support 
people with disabilities through examples from the past people with disabilities through examples from the past 
and present. We will look back through the history of and present. We will look back through the history of 
disability services and draw lessons from past changes in disability services and draw lessons from past changes in 
service design to apply to our current moment.service design to apply to our current moment.
Are you unsure of who should be considered a candidate Are you unsure of who should be considered a candidate 
for technology-based services? Industry changes through-for technology-based services? Industry changes through-
out the years, what industry professionals did to enact out the years, what industry professionals did to enact 
these changes, and why they were necessary in the first these changes, and why they were necessary in the first 
place will tell cautionary tales on pitfalls that should be place will tell cautionary tales on pitfalls that should be 
avoided today. History will show us that focusing on avoided today. History will show us that focusing on 
individuals is how we can utilize new approaches to individuals is how we can utilize new approaches to 
improve lives.improve lives.

Lastly, do you know someone who you believe could never Lastly, do you know someone who you believe could never 
utilize technology services? We will examine those scenar-utilize technology services? We will examine those scenar-
ios and others where technology was effectively used to ios and others where technology was effectively used to 
help support a person who might not be seen as the best help support a person who might not be seen as the best 
candidate for such services.candidate for such services.

How to Get DSP Applicants to Show UpHow to Get DSP Applicants to Show Up
Scott de Fasselle, Blitz CreativeScott de Fasselle, Blitz Creative
Room: Redbud A Room: Redbud A 

Do you wish the candidates who schedule interviews Do you wish the candidates who schedule interviews 
would actually show up?would actually show up?

Are you tired of hiring new DSPs only to have them ghost Are you tired of hiring new DSPs only to have them ghost 
on their first day of orientation? In the DSP Magnet on their first day of orientation? In the DSP Magnet 
Anti-Ghosting workshop, you’ll learn proven and effective Anti-Ghosting workshop, you’ll learn proven and effective 
tactics to...tactics to...

• Prevent people from no call / no showing for interviews• Prevent people from no call / no showing for interviews
• Get people to respond and show up excited• Get people to respond and show up excited

 DAY 2 - BREAKOUT SESSIONS DAY 2 - BREAKOUT SESSIONS
8:45 a.m. - 10:15 a.m. Thursday, Oct. 13



Mosaic at Home: Supporting People to Thrive in their Mosaic at Home: Supporting People to Thrive in their 
Communities through Shared LivingCommunities through Shared Living
Mark Gonzalez, Mosaic; Tara Fairchild, Mosaic; & Mark Gonzalez, Mosaic; Tara Fairchild, Mosaic; & 
Jen Zajicek, MosaicJen Zajicek, Mosaic
Room: Birch Room: Birch 
  
This session will highlight the Shared Living service This session will highlight the Shared Living service 
delivery model, and how the personalization of services delivery model, and how the personalization of services 
supports people to have the lives they desire.  supports people to have the lives they desire.  

KDADS Forum: Waiver Amendments and the Vision of KDADS Forum: Waiver Amendments and the Vision of 
TCM & IDDTCM & IDD
KDADS Staff Michele Heydon, KDADS & Seth Kilber, KDADSKDADS Staff Michele Heydon, KDADS & Seth Kilber, KDADS
Room: Cedar Room: Cedar 

KDADS is working on their strategic vision for TCM and KDADS is working on their strategic vision for TCM and 
the IDD system. They would like to take the opportunity to the IDD system. They would like to take the opportunity to 
provide a forum for IDD providers to ask questions regard-provide a forum for IDD providers to ask questions regard-
ing recent waiver amendments that have been worked on, ing recent waiver amendments that have been worked on, 
peoples own visions for the IDD system, and TCM.peoples own visions for the IDD system, and TCM.

Guided Independent Living Assessment (GILA) Program: Guided Independent Living Assessment (GILA) Program: 
Assessing the Readiness of Young People with Disabilities Assessing the Readiness of Young People with Disabilities 
to Live Independently in the Communityto Live Independently in the Community
Heather Duffy, CPRF & Janis Krohe, Ph.D., CPRFHeather Duffy, CPRF & Janis Krohe, Ph.D., CPRF
Room: Maple Room: Maple 

This session will describe the Guided Independent This session will describe the Guided Independent 
Living Assessment (GILA) program of the Cerebral Palsy Living Assessment (GILA) program of the Cerebral Palsy 
Research Foundation of Kansas, Inc. (CPRF), created in Research Foundation of Kansas, Inc. (CPRF), created in 
collaboration with Wichita State University.  GILA is an collaboration with Wichita State University.  GILA is an 
innovated program that enables youth with disabilities to innovated program that enables youth with disabilities to 
learn independent living skills, try out living on their own, learn independent living skills, try out living on their own, 
and complete the program with knowledge of their ability and complete the program with knowledge of their ability 
to live independently in the community. The program offers to live independently in the community. The program offers 
young adults with disabilities, ages 18 and older, both young adults with disabilities, ages 18 and older, both 
classroom education and hands-on instruction in classroom education and hands-on instruction in 
independent living skills, and an opportunity to independent living skills, and an opportunity to 
demonstrate those skills while living in an apartment in the demonstrate those skills while living in an apartment in the 
community.  Participants attend a six-week independent community.  Participants attend a six-week independent 
living assessment and training program that includes living assessment and training program that includes 
topics in various independent living domains.  At the end topics in various independent living domains.  At the end 
of the program, GILA program participants and their of the program, GILA program participants and their 
families will have an increased awareness of the families will have an increased awareness of the 
participant’s readiness to live on their own and greater participant’s readiness to live on their own and greater 
knowledge of any independent living skills that need knowledge of any independent living skills that need 
additional practice for them to live on their own anywhere additional practice for them to live on their own anywhere 
in the community.in the community.

The Shifting Employee Benefits Landscape: Emerging The Shifting Employee Benefits Landscape: Emerging 
Strategies to Help Your Organization Recruit and Retain Strategies to Help Your Organization Recruit and Retain 
StaffStaff
Christy Powell, IMA;, Megan Larsen, IMA; Todd Lewis, IMA; Christy Powell, IMA;, Megan Larsen, IMA; Todd Lewis, IMA; 
& Brandon Whitley, IMA& Brandon Whitley, IMA
Room: WalnutRoom: Walnut

With the workforce continuing to evolve, as a result of the With the workforce continuing to evolve, as a result of the 
COVID pandemic and Great Resignation, nonprofit COVID pandemic and Great Resignation, nonprofit 
organizations are facing significant business challenges organizations are facing significant business challenges 
as the try to tackle unprecedented salary competition and as the try to tackle unprecedented salary competition and 
manage an overstretched staff. Join IMA’s team to learn manage an overstretched staff. Join IMA’s team to learn 
more about the shifting workforce, trends, staff more about the shifting workforce, trends, staff 
engagement and emerging benefit strategies. engagement and emerging benefit strategies. 

Promoting the Socioeconomic Advancement of Promoting the Socioeconomic Advancement of 
Individuals with IDD:  Employment, Economics, and Individuals with IDD:  Employment, Economics, and 
EmpowermentEmpowerment
Solomon Parker, CareSource & Serena Lowe, CareSourceSolomon Parker, CareSource & Serena Lowe, CareSource
Room: Redbud A Room: Redbud A 

In an era of unprecedented technological advancement In an era of unprecedented technological advancement 
and economic opportunity, it is critical that publicly-and economic opportunity, it is critical that publicly-
financed systems prioritize services that support financed systems prioritize services that support 
individuals with intellectual and developmental disabilities individuals with intellectual and developmental disabilities 
to pursue and achieve competitive integrated employment, to pursue and achieve competitive integrated employment, 
optimal socioeconomic advancement and full inclusion optimal socioeconomic advancement and full inclusion 
in the economic mainstream. This session will introduce in the economic mainstream. This session will introduce 
participants to new strategies and technological participants to new strategies and technological 
interventions that state governments, employers and interventions that state governments, employers and 
community rehabilitation providers can utilize to increase community rehabilitation providers can utilize to increase 
the employment and independent living outcomes of both the employment and independent living outcomes of both 
youth and adults living with IDD.youth and adults living with IDD.

 DAY 2 - BREAKOUT SESSIONS  DAY 2 - BREAKOUT SESSIONS 
10:30 p.m. - 11:45 a.m. Thursday Oct. 13



 DAY 2 - BREAKOUT SESSIONS  DAY 2 - BREAKOUT SESSIONS 
1:15 p.m. - 2:30 p.m. Thursday, Oct. 13

What’s Happening on the Hill and BeyondWhat’s Happening on the Hill and Beyond
Shannon McCracken, ANCORShannon McCracken, ANCOR
Room: BirchRoom: Birch

This session will update attendees on what is happening This session will update attendees on what is happening 
on the Hill, what happened to Reconciliation, who are the on the Hill, what happened to Reconciliation, who are the 
influencers to watch, and what we can expect going into influencers to watch, and what we can expect going into 
the mid-term elections.  The session will also link priorities the mid-term elections.  The session will also link priorities 
in the administration, state houses, and executive offices in the administration, state houses, and executive offices 
to trends in IDD services across the country.    to trends in IDD services across the country.    

Cultivating Effective Communication Through Social Cultivating Effective Communication Through Social 
MediaMedia
Nicole Cooper, Copp MediaNicole Cooper, Copp Media
Room: Cedar Room: Cedar 

We’ll discuss creative and effective communication We’ll discuss creative and effective communication 
techniques on multiple social media platforms. You will techniques on multiple social media platforms. You will 
come away with an understanding and quick tips of how to come away with an understanding and quick tips of how to 
properly use your voice on Facebook, Instagram, properly use your voice on Facebook, Instagram, 
Twitter and LinkedIn. Included in the presentation will be Twitter and LinkedIn. Included in the presentation will be 
free platform suggestions that will enhance your social free platform suggestions that will enhance your social 
media posts with minimal effort. media posts with minimal effort. 

Mental Health and YouMental Health and You
Peggy Bennett, Mental Health Association of South Central Peggy Bennett, Mental Health Association of South Central 
KansasKansas
Room: Maple Room: Maple 

If there is one thing the past 2 years have taught us it’s the If there is one thing the past 2 years have taught us it’s the 
importance of mental well-being, The ability to be flexible importance of mental well-being, The ability to be flexible 
and to rebound after setbacks is a skill everyone can learn. and to rebound after setbacks is a skill everyone can learn. 
This session reviews some of the basic aspects of mental This session reviews some of the basic aspects of mental 
wellness along with practical tips for building and wellness along with practical tips for building and 
maintaining these skills.maintaining these skills.

Using Alexa as an AssistantUsing Alexa as an Assistant
Michael Daniels, OCCKMichael Daniels, OCCK
Room: Walnut Room: Walnut 

Home automation is inclusion technology.  Amazon Alexa Home automation is inclusion technology.  Amazon Alexa 
is an electronic virtual assistant with many features is an electronic virtual assistant with many features 
catered to help persons with disabilities interact with their catered to help persons with disabilities interact with their 
environments and people more easily and naturally.  This environments and people more easily and naturally.  This 
session will show participants how to use Amazon Alexa session will show participants how to use Amazon Alexa 
to listen to the radio, audiobooks, and newspaper articles.  to listen to the radio, audiobooks, and newspaper articles.  
Other learning objectives include:Other learning objectives include:

1. Creating voice reminders,1. Creating voice reminders,
2. Pairing smart lights and outlets,2. Pairing smart lights and outlets,
3. Smart appliances like microwaves and televisions, and3. Smart appliances like microwaves and televisions, and
4. Ring doorbells for home security and safety.4. Ring doorbells for home security and safety.
  

Exceptional LeadershipExceptional Leadership
Teresa Galutia, LakemaryTeresa Galutia, Lakemary
Room: Redbud A Room: Redbud A 

You know a great leader when you are working for one, but You know a great leader when you are working for one, but 
even they have a hard time explaining the specifics of what even they have a hard time explaining the specifics of what 
makes them so effective. Together, we will explore what makes them so effective. Together, we will explore what 
that looks like and find direction to take each of us to the that looks like and find direction to take each of us to the 
next step in our own journey toward exceptional leader-next step in our own journey toward exceptional leader-
ship. Let’s get going!ship. Let’s get going!



Coordinating Care In Kansas Communities To Improve Coordinating Care In Kansas Communities To Improve 
Health Outcomes and Health EquityHealth Outcomes and Health Equity
Robert DeLeon, Unite Us & Jennifer McGlothen, Unite UsRobert DeLeon, Unite Us & Jennifer McGlothen, Unite Us
Room: BirchRoom: Birch

Unite Us connects service providers across communities Unite Us connects service providers across communities 
through technology and community engagement. This pre-through technology and community engagement. This pre-
sentation will speak to how we address social care needs sentation will speak to how we address social care needs 
through a world-class platform for coordinating care, track-through a world-class platform for coordinating care, track-
ing services delivered, and facilitating closed-loop referrals ing services delivered, and facilitating closed-loop referrals 
with community partners, including a brief demonstration. with community partners, including a brief demonstration. 
Unite Us engages deeply with communities to build a solid Unite Us engages deeply with communities to build a solid 
foundation for integrated care in the network. This network foundation for integrated care in the network. This network 
is fundamentally social infrastructure to help individuals is fundamentally social infrastructure to help individuals 
and families thrive in the community. Improving health out-and families thrive in the community. Improving health out-
comes and advancing health equity are central priorities at comes and advancing health equity are central priorities at 
Unite Us.Unite Us.

ABLE Accounts and Special Needs Trusts: Financial Tools ABLE Accounts and Special Needs Trusts: Financial Tools 
to Enhance Quality of Lifeto Enhance Quality of Life
Laura Pederzani, Arcare & John Hedges, Kansas State Laura Pederzani, Arcare & John Hedges, Kansas State 
Treasurer’s OfficeTreasurer’s Office
Room: Cedar Room: Cedar 

Join the Kansas State Treasurer’s Office and Arcare, Inc. for Join the Kansas State Treasurer’s Office and Arcare, Inc. for 
an in-depth presentation on ABLE Accounts and Special an in-depth presentation on ABLE Accounts and Special 
Needs Trusts. In this session, you will learn the benefits Needs Trusts. In this session, you will learn the benefits 
of ABLE accounts and Special Needs Trusts, their differ-of ABLE accounts and Special Needs Trusts, their differ-
ences, and how they can work together to enhance your ences, and how they can work together to enhance your 
loved one or client’s quality of life without impacting their loved one or client’s quality of life without impacting their 
benefits eligibility. The Kansas ABLE Savings Program is benefits eligibility. The Kansas ABLE Savings Program is 
administered by the Kansas State Treasurer and allows administered by the Kansas State Treasurer and allows 
Kansans living with a qualifying disability the opportunity Kansans living with a qualifying disability the opportunity 
to save for their future. Established in 2015, the program to save for their future. Established in 2015, the program 
now has more than 1,300 participants saving and investing now has more than 1,300 participants saving and investing 
a combined total almost $12 million dollars.a combined total almost $12 million dollars.

Teaching Healthy Boundaries and RelationshipsTeaching Healthy Boundaries and Relationships
Katherine McLaughlin, M.Ed., AASECT Certified Sexuality Katherine McLaughlin, M.Ed., AASECT Certified Sexuality 
Educator, Elevatus TrainingEducator, Elevatus Training
Room: Maple Room: Maple 

Healthy relationship boundaries are an important skill Healthy relationship boundaries are an important skill 
for us all. We are seeing more and more examples in our for us all. We are seeing more and more examples in our 
culture of those who have crossed lines. Even though culture of those who have crossed lines. Even though 
people with intellectual and developmental disabilities are people with intellectual and developmental disabilities are 
sexual beings, just like everyone else, they also need the sexual beings, just like everyone else, they also need the 
information and skills to navigate these waters and learn information and skills to navigate these waters and learn 
what’s okay and not okay in various settings. This workshop what’s okay and not okay in various settings. This workshop 
will explore tips and tools for addressing sexuality one-on-will explore tips and tools for addressing sexuality one-on-
one with the individuals you work with. We will explore why one with the individuals you work with. We will explore why 
this topic can be difficult to approach and useful tools that this topic can be difficult to approach and useful tools that 
will help you become more comfortable and confident and will help you become more comfortable and confident and 
communicate about this sensitive topic. communicate about this sensitive topic. *Speaker will be *Speaker will be 
virtual, but live via Zoom. virtual, but live via Zoom. 

Using Data to Improve Social Determinants of HealthUsing Data to Improve Social Determinants of Health
Sherry Arbuckle, Sedgwick County Developmental Sherry Arbuckle, Sedgwick County Developmental 
Disability Organization & Jeff Clair, MediSkedDisability Organization & Jeff Clair, MediSked
Room: Walnut Room: Walnut 

Social determinants of health (SDoH) are conditions in a Social determinants of health (SDoH) are conditions in a 
person’s life that directly impact their holistic outcomes. person’s life that directly impact their holistic outcomes. 
The services you deliver and methods for service delivery The services you deliver and methods for service delivery 
have a large capacity to directly impact a person’s SDoH. have a large capacity to directly impact a person’s SDoH. 
During the current age of COVID-19, SDOH become even During the current age of COVID-19, SDOH become even 
more critical since we know that factors like where more critical since we know that factors like where 
people live, relationships, and health conditions can affect people live, relationships, and health conditions can affect 
a person’s vulnerability and recovery from the disease. a person’s vulnerability and recovery from the disease. 
This session provides a case study from SCDDO and other This session provides a case study from SCDDO and other 
organizations from across the country that utilize data to organizations from across the country that utilize data to 
identify opportunities to improve SDoH and increase identify opportunities to improve SDoH and increase 
quality and outcomes.quality and outcomes.

Emergency PreparednessEmergency Preparedness
Peggy Bennett, Mental Health Association of South Central Peggy Bennett, Mental Health Association of South Central 
KansasKansas
Room: Redbud A Room: Redbud A 

Emergencies and natural disasters happen every day. The Emergencies and natural disasters happen every day. The 
key to surviving and overcoming these events is being key to surviving and overcoming these events is being 
prepared well in advance of the emergency. In this session, prepared well in advance of the emergency. In this session, 
we will look at ways to prepare for emergencies and ways we will look at ways to prepare for emergencies and ways 
to help your entire family recover quickly. to help your entire family recover quickly. 

 DAY 2 - BREAKOUT SESSIONS DAY 2 - BREAKOUT SESSIONS
2:45 p.m. - 4:00 p.m. Thursday, Oct. 13



Describing Direct SupportDescribing Direct Support
Dan Hermreck, NADSPDan Hermreck, NADSP
Room: BirchRoom: Birch

What is direct support?  What skills are needed to do this What is direct support?  What skills are needed to do this 
work? What job title should be used for staff who provide work? What job title should be used for staff who provide 
direct support? How do we talk about this work? How do direct support? How do we talk about this work? How do 
we evaluate performance? This session will explore the we evaluate performance? This session will explore the 
nature of direct support work, the impact of language on nature of direct support work, the impact of language on 
professional identity, and how provider organizations can professional identity, and how provider organizations can 
use validated competency sets to help DSPs to under-use validated competency sets to help DSPs to under-
stand the skills involved in their work. This session will stand the skills involved in their work. This session will 
also describe ongoing advocacy efforts at the Federal level also describe ongoing advocacy efforts at the Federal level 
to establish a Standardized Occupational Classification to establish a Standardized Occupational Classification 
(SOC) code for Direct Support Professionals.(SOC) code for Direct Support Professionals.

Managed Care Organization PanelManaged Care Organization Panel
Aetna, Sunflower Health Plan, & United Healthcare Aetna, Sunflower Health Plan, & United Healthcare 
RepresentativesRepresentatives
Room: Cedar Room: Cedar 

Join the KanCare MCOs for a panel discussion and Q&A Join the KanCare MCOs for a panel discussion and Q&A 
session.session.

The Comprehensive Campaign—Maximize Your The Comprehensive Campaign—Maximize Your 
Fundraising EffortsFundraising Efforts
Robert Swanson, Swanson HouseRobert Swanson, Swanson House
Room: Walnut Room: Walnut 

Worried your capital campaign will detract from your annu-Worried your capital campaign will detract from your annu-
al fund? Fear deferred gifts will flounder while you focus on al fund? Fear deferred gifts will flounder while you focus on 
pursuing a capital campaign? Done right, the time and ef-pursuing a capital campaign? Done right, the time and ef-
fort you invest into a comprehensive campaign adds value fort you invest into a comprehensive campaign adds value 
to other aspects of your organization’s development efforts to other aspects of your organization’s development efforts 
and creates campaign success. Robert interacts with his and creates campaign success. Robert interacts with his 
audience in understanding the dynamics and benefits of a audience in understanding the dynamics and benefits of a 
comprehensive campaign.comprehensive campaign.

Workplace Mental Health – Caring for Your EmployeesWorkplace Mental Health – Caring for Your Employees
Jayson Cuba, The Miller Group & Julie Athey, J.D., The Miller Jayson Cuba, The Miller Group & Julie Athey, J.D., The Miller 
GroupGroup
Room: Redbud ARoom: Redbud A

Compassion fatigue, stress and anxiety significantly im-Compassion fatigue, stress and anxiety significantly im-
pact your employees and the people placed in their care. pact your employees and the people placed in their care. 
This is especially true for short-staffed organizations doing This is especially true for short-staffed organizations doing 
more work with fewer resources. Addressing mental health more work with fewer resources. Addressing mental health 
is not only the right thing to do but is now required due to is not only the right thing to do but is now required due to 
new regulations at the federal level. In this session, you’ll new regulations at the federal level. In this session, you’ll 
get help making sure your team is cared for physically and get help making sure your team is cared for physically and 
mentally while also meeting compliance obligations. mentally while also meeting compliance obligations. 

Cooking Using The Color-Coded Chef MethodCooking Using The Color-Coded Chef Method
Terri Jordan, The Color-Coded ChefTerri Jordan, The Color-Coded Chef
Room: Grand Eagle Ballroom Room: Grand Eagle Ballroom 
*note, snacks prepared in this hands-on session will be *note, snacks prepared in this hands-on session will be 
served in the happy hour immediately following!served in the happy hour immediately following!

Sequencing may seem obvious in some areas of our lives, Sequencing may seem obvious in some areas of our lives, 
like putting on socks before putting on our shoes or wash-like putting on socks before putting on our shoes or wash-
ing dirty clothes before ironing them.  But sequencing can ing dirty clothes before ironing them.  But sequencing can 
also be used to teach the valuable life skills of also be used to teach the valuable life skills of 
cooking, nutrition, and discipline.  Come join us for a cooking, nutrition, and discipline.  Come join us for a 
hands-on experience to make a few of the recipes included hands-on experience to make a few of the recipes included 
in the kit, use the tools that make it easier, share your in the kit, use the tools that make it easier, share your 
recipe success with other participants and let us know recipe success with other participants and let us know 
your “aha” moment.your “aha” moment.

 DAY 2 - BREAKOUT SESSIONS DAY 2 - BREAKOUT SESSIONS
4:15 p.m. - 5:30 p.m. Thursday, Oct. 13



9:00 a.m. Breakfast
  Riverview Ballroom

9:00 a.m. Legislative Panel with Meet & Greet
  Riverview Ballroom

10:30 a.m. Art & Awards Check-In 
               Grand Eagle Ballroom Lobby

11:30 a.m. InterHab’s Annual Art and Awards Ceremony
  Grand Eagle Ballroom

1:00 p.m. Conference Concludes
  See you in Wichita for Power Up! 2022
  October 11 -13 - Hyatt Regency Wichita

DAY 3 - FRIDAY, OCT. 14DAY 3 - FRIDAY, OCT. 14
SCHEDULE OVERVIEW



POWER PLAYER:
Aetna

KEYNOTE SPONSOR:  
CareSource

POWER BOTTLE:
Cottonwood, Inc.

PRESIDENT’S RECEPTION:
CareSource  -  The Miller Group  -  Kansas State Treasurer's Office 

 
HAPPY HOUR: 

Heartland Homecare - Big Lakes Developmental Center

ART & AWARDS:
OCCK, Inc.  - Johnson County Developmental Supports  -  ResCare 

SWAG: 
Mosaic  -  Lakemary 

LANYARD:
MediSked

REGISTRATION DESK:  
Heartland Homecare

HEADSHOT:  
Guardian Pharmacy

WI-FI:
Sandata

SUMMIT BAG:
Multi Community Diversified Services  - Twin Rivers - Tri-Ko - Sunflower Health Plan

BREAKOUT SESSIONS:
CPRF

ENTERTAINMENT:
Developmental Services of Northwest Kansas  -  First Nonprofit  - AuBurn Pharmacy

FRIEND:
Blue Cross and Blue Shield of Kansas  -  BT&Co.  -  Foulston - Clock Medical Supply  

Conrade Insurance - United Health Care - Federico // Duerst Consulting Group - Special Considerations

POWER UP! 2022 SPONSORSPOWER UP! 2022 SPONSORS



ResCareCommunityLiving.com

®

We provide Community 
Living, Day Services and 
Targeted Case Management 
across Kansas.

There’s no limit to 
what people with 
disabilities can do. 
Now, that includes 
saving, too.

Learn more at:

kansascash.ks.gov

For 50 years, our dedicated staff have served Johnson County residents with 
IDD by focusing on their abilities, providing choice-driven supports and
advocating alongside them to live and work in our community.

5
YEARS OF SERVICE

1972-2022

It's an honor to serve.           Cheers to 50 more years!



Big Lakes is more 
than just a job! 
From paid trainings to 
great benefits, we take 
care of you while you 
make a difference.

Let Big Lakes 
work for you!
Contract services can 
help you with your 
business projects to save 
you time and money.

Support Big Lakes 
through donations to 
our Foundation!
These donations improve 
the quality of life for 
adults with disabilities.

Strive to strengthen our community. Strive to strengthen our community. 

Big Lakes Developmental Center, Inc. | 1416 Hayes Drive, Manhattan KS 66502  | 785.776.9201 | biglakes.org

Supporting adults with disabilities since 1973. Supporting adults with disabilities since 1973. 

For 50 years, our dedicated staff have served Johnson County residents with 
IDD by focusing on their abilities, providing choice-driven supports and
advocating alongside them to live and work in our community.

5
YEARS OF SERVICE

1972-2022

It's an honor to serve.           Cheers to 50 more years!





Mosaic provides support 
to people with diverse 
needs, providing 
opportunities for them 
to live their best life.

REAL LIFE. 
REAL POSSIBILITES.

Embracing God’s call, Mosaic relentlessly pursues 
opportunities that empower people.

We are the changing face of healthcare, 
passionate about serving the whole person and 
partnering for quality outcomes.

Mosaic in North Central Kansas  |  Mosaic in Liberal  |  Mosaic in South Central Kansas
Mosaic in Northeast Kansas  |  Mosaic in Southeast Kansas  |  Mosaic in Garden City

For other information, visit mosaicinfo.org or call 1.877.366.7242.

Our Mission:

Our Vision:

The trusted technology partner to health & human 
services organizations across the country for 19 years

Software for CDDOs and HCBS Providers in Kansas

CHECK OUT OUR PRESENTATION!

Using Data to Improve 
Social Determinants of Health 

Thursday, Oct. 13 | 2:45–4:00 p.m. CT
LEARN MORE:
medisked.com



SCAN TO

LEARN MORE

TODAY IS A 
GREAT DAY TO 
BE AMAZING 
We’re committed to providing the highest 
quality pharmacy service, support, and 
advocacy to help you do what you do best...
PROVIDE AMAZING CARE.



2107 Industrial Drive
McPherson, Kansas
620-241-6693

106 N Main Street McPherson, Kansas | 620-266-1020

www.sunflowermercantileks.com

www.mcds-ks.org



(316) 688-1888 
cprf.org/gila

Guided Independent Living Assessment

• Six weeks of independent living 
   experience 
• Individual mentorship from people 
   with disabilities who currently live 
   independently
• Community outings
• On-site and off-site lessons
• Pre- and post-evaluations 

Program Highlights:

The GILA program assesses the readiness of 
young adults with disabilities to live 

independently, with real-life opportunities to 
learn and demonstrate basic living skills. 

Developed in conjunction with Wichita State 
University, this six-week program provides a 

plan for future success.

InterHab partnered with First
Nonprofit (FNP) to reduce,
manage and safeguard the
budgets of their members from
uncertain and unnecessary
unemployment insurance
expenses. Nationally, over 2,000
organizations rely on FNP t to
maintain and manage their
unemployment needs.

Contact Marshall to request a
free, no-obligation cost evaluation
of your nonprofit's SUI costs.

Marshall Whittey
mwhittey@firstnonprofit.com       

(312) 802-1075

When was the last time your
organization evaluated its state

unemployment insurance (SUI) costs?

In proud partnership with:



How can Clock Medical Supply
help you work to improve

 the lives of Kansans? 

S E R V I C E

T E C H N O L O G Y

Ability to bill certain
items on behalf of the
patient
Work with Medicare,
Medicaid and
commercial insurers
to fulfill your facility
and patient needs 

Full-line distributor
of medical supplies 
Brands you want
and use
Pricing and
partnerships to save
you time and money
 

 

INSURANCE BILLING

User-friendly
website, offering
more than 2,800
products in-stock 
New FREE ordering
app available on
Android and iOS
devices 

Connect with a representative today to learn more about the
services we offer and how we can serve your needs. 

 
  620-221-3389    sales @clockmedical.com

Expanded 
dental care

Choose UnitedHealthcare
Visit uhccp.com/KS

Get the care you deserve

Extra support for 
moms and kids

Added rides, 
and more

953-CST33752 8/21

Putting Kansans first



To ensure a brighter future for 
your loved one, TRUST in us.

Let Arcare simplify financial management for a loved one 
with special needs. Leverage our trust services and enjoy 
peace of mind knowing:

- Eligibility for government-provided supplemental benefits 
is not in jeopardy

- Funds from a settlement, inheritance or back disability 
payment are managed

- Spend down is avoided and money remains available to 
your loved one

Connect with us to learn more about our full suite of services.

Life Care Plan Program • Representative Payee Services  
Legal Guardianship and Conservator Support

Providing special needs trust services in  
Kansas, Nebraska, Missouri, Oklahoma and Iowa

www.arcare.org

Because You Deserve Support 
That’s Frustration Free 
Ready to discover self-direction?

With self-direction, you can choose to stay in your home and choose who 
supports you, including friends or family members that you love and trust. 

Bringing self-direction to life takes some work—but 
GT Independence is here to make it easy.

Want to learn more?
customerservice_ks@gtsd.org 
Phone: 877.706.0066



PROTECTING ASSETS
MAKING A DIFFERENCE

Value Added Services:

 + Risk Control

 + Contract Review

 + Surety

 + Executive Risk Solutions

 + Claims Management & 
Coordination

 + Certificate Compliance

 + Complex Risk

 + Workers’ Compensation

 + Environmental Risk

 + Global Risk

 + Cyber Liability

IMA understands clients’ business first 
and places insurance second.

Insurance  |  Employee Benefits  |  Surety  |  Wealth Management

IMACORP.COM

100% Employee-Owned 

Color-coded Pre-Packaged Med Cups

Weekly or Monthly Delivery Options

eMar and Paper Options

Injection Management Services

We Specialize in I/DD

Stacy Wilson
stacy@neighborhoodrx.com
816.654.6200 Learn more



Remote Night Support

megantodd@mygoodlife.org
Get Started with Remote Night Support, contact:  

iLinkTech.com

Get an immediate ROI and relief from the 
burden of the staffing crisis. 
For a low hourly cost, our iCoaches provide Remote Night Support for 
your chosen homes. iLink’s advanced, in-home technologies integrate 
seamlessly within your programs to provide support at the moment and 
place of need, saving you money and increasing your staff’s capacity. 

iLink’s Remote Night Support setup includes:

*Interior cameras, including advanced privacy cameras, are optional, but highly 
encouraged, if approved.

• outdoor camera

• motion sensors

• exterior door sensors

• 2-way intercom

• bathroom safety features

• stove safety system



Contact Heartland Homecare Services at 888-331-0807

•  Adherance packaging of unit dose bubble card, 
multidose Medicine on Time®, multidose Dispill

•  EHR & EMAR paperless electronic medpass 
interfaces available:
Therap BCI EMARS
SSLTC QuickMAR
Carasolva Continuum Cloud/Welligent

•  Free to all customers access to SSLTC -- a long 
term care EHR/EMAR on demand view & print of 
prescription orders, reorder medication, data & 
reports, physician order sheets with live 
information syncing every 10-15 minutes, pill 
images, charting access, internal tracking for 
the agency, and full electronic med pass 
available.

•  Dayservice or school/work packaging available

•  Limited DME including supply and delivery of your 
clients’ diabetic supply needs

•  Active formulary review and management of prior 
authorizations with doctors'offices

•  Deliveries of all maintenance medications 3-5 
days in advance of your client/agency cycle due date 
free of charge

•  Monthly color coded MAR (Medication Administration 
Reports), and physician order sheets with cycles for 
agencies & dayservice providers

•  Pill images, client photo, and total of pills in med pass 
cup are printed on medication bubble cards (allowing 
check for the right person and right medication)

•  Optional automatic reorder of bulk items that are 
maintenance such as insulin

Heartland strives to provide the best service possible for long term care 
clients serving Intermediate Care Facilities, I/DD LTC@HOME, 
Assisted Living, Independent Living, Brain Injury Waiver Clients, 
Mental Health, Respite, Nursing Homes, and hospice across Kansas and 
Missouri. 
Please visit www.heartlandrx.net to view examples of Medicine On 
Time® multi-dose cards packaged by time of day. Each bubble is sealed, 
labeled with person's name/date/time to be taken/medication name and 
strength on each individual bubble, and how many pills are in the dosing cup. Also, each bubble is 
perforated to allow ease of travel, returns formedication changes, dayservice programs, and 
administration. All cards are color coded with frames to designate time of day med pass promoting 
independence for the client, and corresponding to color coded MARS (Medication Administration 
Reports) for staff, free of charge.

Heartland Homecare Services 
Proudly Providing Pharmacy Services for 25 Years




